

TENURE

CERTIFICATED PERSONNEL

The Evangeline School Board shall grant tenure to certified teachers who have successfully served a probationary term of three (3) calendar years from the date of their appointment as certified employees within the school district. If not notified in writing by the School Board at, or before, expiration of the probationary period that he or she has been discharged, such teacher shall automatically become a regular and permanent teacher. The term teachers as used herein is defined to mean and include all professional employees of the system who hold teaching certificates and whose job descriptions require the holding of such certificates. The probationary period shall not begin until the date of issuance of certification for that professional employee, or the date of hire, whichever is later.

Teachers with extracurricular assignments acquire tenure as teachers but not in their position of the extracurricular assignment. Teachers who have been promoted and as a result have entered into an administrative contract with the Board shall not be eligible to acquire tenured status in the position to which promoted but shall retain permanent status in their former tenured positions.

Substitute teachers, those in federally funded programs, and those teaching on any kind of temporary certificate or special certification waiver cannot acquire tenure. Principals, supervisors, and other administrative personnel on administrative contracts do not acquire tenure. Coaches cannot earn tenure as coaches.

OTHER SUPPORT EMPLOYEES

No tenure is granted by law to other school support employees of the Evangeline School Board. School support employee shall be defined as any employee who is not certified to teach or is not employed as a bus driver.

Ref: La. Rev. Stat. Ann. §§17:441, 17:442, 17:443, 17:444, 17:492, 17:493, 17:494, 17:495, 17:496, 17:496.1, 17:497, 17:497.1, 17:497.2, 17:497.3, 17:497.4, 17:498, 17:499, 17:499.1, 17:500, 17:500.1, 17:500.2, 17:1213, 17:1217.









